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Does the Faculty have a role 

in internship education ? 



Placement of CUHK & HKU Interns by Hospital 

2007-08 ~ 2009-10 Academic Years 

(Percentage) 

0 20 40 60 80 100

Ruttonjee TSK 

Yan Chai 
  

 AHML Nethersole 
 

North District 
 

Caritas 
 

Tuen Mun 
 

Kwong Wah 
 

U. Christian 
 

P. Youde E. 
 

Pr. Margaret 
 

Qn. Elizabeth 
 

Pr. of Wales 
 

Qn. Mary 



Placement of CUHK & HKU Interns by Unit 

(Percentage) 

0 20 40 60 80 100

 

ONC (Med) 
 

PSY (Med) 
 

PED (Med) 

GEN (Med) 

MEDICINE 

 

O&G (Med/Sur) 

 
OVS (Sur) 
 

ORT (Sur) 
 

GEN (Sur) 
 

SURGERY 
 

2007-08 ~ 2009-10 



Issue 

• The Faculty endorses the satisfactory training of 

the interns after twelve months 

    Are we fulfilling our responsibility or making the 

most of the educational opportunities ? 

 

• In practice, the education experience (other than 

the service component) is contributed by a mix 

of the local units / hospitals, HA and the Faculty  



II.  Requirements for Departments 

providing Internship Training 

Mandatory criteria for departments: 
1. Interns are assigned a reasonable number (about 30) of beds and 

are able to practice continuity of care for the patients admitted to 
those beds.  

2. Interns are able to regularly clerk emergency as well as clinical 
admissions.  

3. Supervised ward rounds are conducted with Interns at least three 
times a week and preferably on a daily basis.  

4. Discharge summary writing by Interns is supervised and is done 
on average of 5-30 times per week.  

5. Interns regularly perform ward procedures other than blood-taking, 
initially under supervision and later independently after 
assessment of competency by supervisor.  

6. Interns are exposed to on average of at least one session of 
operative procedures per week during each surgical rotation.  

7. Interns attend outpatient clinics at least once a week on average.  

 



II.  Requirements for Departments 

providing Internship Training 

8. Interns are on call no more than once every three days.  

9. Designated supervisors review monthly the logbook with each Intern.  

10. Interns are posted to one of the following six specialties: 

• Interns are posted to one of the following six specialties: 

• Medicine 

• Obstetrics & Gynaecology 

• Orthopaedics & Traumatology 

• Paediatrics 

• Psychiatry 

• Surgery  

During each 3-month posting, Interns may be rotated to subspecialties under 
each specialty as registered in the Academy of Medicine and Medical Council.  
If such a rotation takes place in a subspecialty ward or area structurally 
independent from the main specialty, however, each intern may only spend a 
maximum of six weeks in one of such subspecialties during every 3-month 

posting.  



II.  Requirements for Departments 

providing Internship Training 

11. Interns are not posted to adult intensive care units nor neonatal 

intensive care units.  

12. Interns are compensated for services rendered on statutory 

holidays.  

13. From July 2011, to achieve effective supervision of Interns, 

departments with interns are required to arrange a formal meeting 

with them in the middle of each 3-month rotation, i.e. after working 

for around 6 weeks in the department concerned, especially 

before making an assessment of interns’ performance.  



Attributes assessed by COS 

• Professional knowledge 

• Clinical skill 

• Attitude to patients 

• Willingness to learn 

• Organizational ability 

• Clinical judgment 

• Attendance at educational activities 

• Use of medical language 

• Communication skills 

• Sense of responsibility 





• Central Internship Committee distributes interns 

PARTLY based on interns’ feedback 

• A Subcommittee organizes the HA pre-internship training 

• Logbook (HA + CUHK + HKU) logbook for interns but not 

certain of monitoring value 



Some practical aspects of administration – central 

role of OES (CUHK) 

• All interns assigned by a software at the OES office 

• Offices at both CUHK (OES) and HKU administering 

minor adjustments 

• All evaluation data (interns and COS)  analyzed by OES 

office 

• Online logbook administered by OES 

• All data presented to CIC (HA) 



Other educational activity with Faculty input 

• White Coat Party and symposium organized by CSA 

• Pre-internship programme for NTEC interns (lectures and skills, the latter 

with emphasis on risk management)  

• Practice tips workshop for NTEC interns (every two weeks) 

• Symposium for job application skills for CUHK interns 

• Mock interviews for CUHK interns 

 

• In addition : HA wide Central Orientation Programme 

 

 



CUHK & HKU Interns’ Assessment 
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Questions : 

• Are we fulfilling adequately our responsibility of 

endorsing the educational experience of interns ? 

 

• Are we making the best use of educational 

opportunities of consolidating / introducing 

knowledge and skills that are best learnt during 

the internship period ? 


